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1. College contact person responsible Chair/Dean: Susan Ciuett, Acting Chair
for this proposal: Health Sciences

IName: Tracy Gedies
Title: Coordinator, Fitness and Health Promoticn

Telephone: 519-452-4430 x 4103 .| Date submitted: March 12, 2008
E-mail: tgedies @fanshawec.ca

2. Proposed Program Title: Emergency Management

3. Program Description:

The Emergency Management (EM) program prepares graduates for employment in the public or
private sector as an Emergency Manager or member of a team engaged in activities in the area of
[emergency and disaster management.

The program reflects the work that emergency mangers must be able to perform on a regular basis
within the framework of appropriate emergency management legislation. This program will equip
emergency managers with the necessary skills to address key areas of emergency management
from disaster preparedness, coordination and management of emergency events escalating
through to catastrophes, to hazards, risk assessment, terrorism, mitigation/prevention,
preparedness, response and recovery.

4. Expected Program Launch Date: September 2009

5. O Proposed Program congruent with College Mission and Academic Plan

. Req’d Status Approved by Date
6. Proposed Credential
X| Permissgion to Investigate | AMG December 8
O Local board Approved Certificate 2006
O Ontario College Certificate X| Permission to Proceed | AMG Magg:sw
0 Ontario College Diploma
_ [] | General Education L&LS
O Ontario College Advanced Diploma Verification Chair
X Ontario College Graduate Certificate | [ Internal Program PAC
O Collaborative Degree Approval Committee
O Applied Degree O Submission to CVS cvs
Final review by VPA VPA
] Board Approval BOARD

7. Required Resources Have Need Est. Cost

Emergency

Telecommunications
Space Lab is available

J2006

Emergency

. . Telecommunications

Equipment (list separately) Lab is available

J2006

8. Will Curriculum Consultant’s help be required? XYes O No
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Permission to Proceed to Full Development
March 08

A. Executive Summary

Program Title and Credential

» Emergency Management (EM), Ontario College Graduate Certificate

Program Description

The graduate certificate program in Emergency Management (EM) prepares graduates for
employment in the public or private sector as an Emergency Manager or member of a team
engaged in activities in the area of emergency and disaster management.

The program reflects the work that emergency managers must be able to perform on a regular
basis within the framework of appropriate emergency management legislation. This program
will equip emergency managers with the necessary skills to address key arcas of emergency
management from disaster preparedness, coordination and management of emergency events
escalating through to catastrophes, to hazards, risk assessment, terrorism, mitigation/
prevention, preparedness, response and recovery.

Rationale for the Program

We have become a more vulnerable society faced with growing threats, new and evolving
hazards, and more people at risk. Recent events like Walkerton, SARS, and the 2003 power
outage have illustrated the serious economic and health impacts that emergencies can have
on our lives. Currently, many emergency management practitioners are lacking the
education and skills required to perform their duties effectively, due to a shortage of
formalized training in this fast-paced field. In order to better face the challenges posed, a new
generation of professionals educated in emergency management is needed.

The Emergency Management Act is the legislative authority for emergency management in
Ontario. Since the passing of the Emergency Management Act in 2003, Ontario
municipalities are responsible for ensuring emergency management programs are
implemented within their jurisdictions. This legislation has prompted the need for skilled
professionals to fill emerging employment opportunities in emergency management.

Many practitioners with emergency management duties currently have health and safety
positions. These individuals have come into emergency management careers later in their
lives with backgrounds in the military, as police, or firefighter without formal education and

skills in emergency management.

tgedies 11/5/2008
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A comprehensive report on Emergency Management Education in Canada was prepared for
Public Safety and Emergency Preparedness in Canada, 2004. Findings indicate that there are
current and emerging employment opportunities within the business/industry and public
sectors. Positions are likely to be found in larger companies and municipalities with duties
related to:

+ Ensuring operational capability and general state of readiness for the emergency
control group and the emergency operations centre
o Liaising with community partners and community leaders to develop and implement

the emergency plan

» Assembling a general emergency management plan, as well as common priority plans
covering public informatien, emergency social services, evacuation and
telecommunications, and hazard-specific preparedness plans for each hazard facing a

community

Representatives of London and Middlesex County, including Emergency Response and the
Middlesex-London Health Unit, have expressed interest and support for local program
development in emergency management as well as participation on an advisory committee,
and identified a local expert as a potential program instructor.

No program is currently offered by a community college within the Fanshawe College
catchment area. Centennial and Fleming colleges offered EM program prior to 2006.
Durham and Sheridan colleges received Minisiry approval to offer EM summer 2006. Other
Ontario colleges and/or universities offering EM programs include: George Brown College,
University of Toronto,York University. At Fanshawe, there is interest in offering the EM
program as a day and CE program.

Proposed Start Date

» January or September, 2009

Entrance Requirements

1. Ontario college diploma or an undergraduate university degree, or equivalent.
2. Professionals currently working as Emergency Managers or professionals with equivalent
and related work experience in the field of emergency management.

Expected Enrollment

= Based on the Employer Survey results and recommendation of the EM Advisory
Committee, an intake of 20 students is suggested.

tgedies 11/5/2008
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B. Labour Market/Applicant Summary

Emergency Management Employer Survey Results

Fall 2007 professionals in the field of EM were surveyed to ascertain the local market

demand for graduates in this area. Ninety surveys were distributed with a 54.4%

participation rate. Of those who responded, 45% strongly agreed there was a need for
graduates with an EM certificate in SW Ontario while 76% thought it would be valuable for
their organization to have at least one employee certified in this area. Seventy four percent
of the respondents indicated their organization would support one to two individuals a year
who wanted to enrol in the graduate certificate program and 63% indicated there would likely
be one to two positions for employment in their organization.

Applicant and Enrolment Data from other Colleges (as of October, 2008)

2005 2006 2007 2008
Durham
Applications 0 26 17 38
Enrolments Fall 0 9 0 n/a

Enrolments Winter 7

Sheridan

Applications 0 14 72 67
Enrolments Fall 0 0 20 n/a
Enrolments Winter 19

Fleming

Applications 0 53 67 39
Enrolments Fall 0 11 12 n/a

Enrolments Winter

e e |

Niagara
Applications 17 24
Enrolments Fall n/a

Enrolments Winter

tgedies

11/5/2008
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Survey Results

December 2007

Prepared for:
Tracy Gedies,
Coordinator, Fitness and Health Promotion Program

Total Sent = 90
Total Received = 49
Participation Rate = 54.4%

Compileted on: November 30, 2007
Completed By: Institutional Research & Planning
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Proposed Emergency Management (EM) Graduate Certificate Program

A description of the proposed program including a curriculum overview was provicded in the survey invitation.
All responses will remain confidentlal and wili be used by Fanshawe College solely for the creation of the EM
certificate program. Should you find the questions asked in the survey do not adequately reftect your thoughts,
please feel free to provide additional comments at the conclusion of the survey. One response per organization
is all that is needed.

Your assistance is greatly appreciated.
Instructions: Please select the answer that best suits your organization.

Q1 Please indicate the category/categories which most closely describes your organization:

Municipal | , 49.0%
Provincial government 12.2%
Federal government 2.0%
Non profit organizalion 8.2%
Private indusiry 16.3%
Cther! 12.29,

Q2 Please indicate the category/categories which most closely describes your organization:

Hospital §.1%, Community Health Care 8.2%
industry 0.0% Regional Health Care 0.0%
Education 8.9, Public Health Care 0.0%
Saciaf and Community Services 16.39%, Emergercy Services 46.9%
Other: 30.6%

Q3 How many employees does your organization currently employ?
30.6% 1-50 2.5 101-150 40.0% Greater than 200

14.3% 51-100 4.1% 151-200

Q4 How many employees in your organization are currently involved in emergency management in some
capacity?

36.7% 0-5 8.2% 11-15

16.3% 6-10 6.1% 16-20

0.0% 21-25
30.6%, Greater than 25



Q5

Q6

Q7

Q8

Q9

Qo

Qi

Q12

How Tanv employees in your organization are currently involved in emergency management on a full time
basis?

81.6% 0-6 2.0% 11-15 0.0% 21-25

10.2% 6-10 0.0% 16-20 6.1%, Greater than 25

To what extent would you or others in your organization benefit from taking the EM certiticate program?
Not at alf Very little Some benefit Great benefit Not applicable

0.0% 10.2% 26.5% 81.2% 0.0%

Based on your knowledge of the labour market, do you feel there is a need at this time for graduates with an
EM certificate in Sauth Western Ontario?
Not at aif Possibly Most likely Absolutely Not applicable

2.0% 14.3% 36.7% 44.9% 0.0%

it you do not feel there is a need for graduates with an EM certificate at this time, do you feef there will be a
need for graduates with an EM certificate in the next 5 years?
Not at all Possibly - Maost fikely Absolutely Not applicable

0.0% 8.2% 18.4% 32.7% 12.2%

If you feel there is a need for graduates with an EM certificate, how many employment positions would be
available in your organization?
20.9% ¢ 9.3% 34 2.3% 78

62.8% -2 2.3% 56 2.3% 9-10

Select a projected salary range for a graduate of an EM program in today's market:
0.0% Under $25,000 26.5%, $35,000-44,999 28 6% $#55,000-§64,999

6.1% $25,000-334,939 20.4% $45,000-§54,999 18.4% $65,000 and over

How do you currently provide training and education for indlviduals in your organization in the area of
Emergency Management? Check all that apply.

Wets based learning (on ling computer courses) 40.8%
Formal classroom training 63.3%
Professional Development workshops 75.5%
Newsletters 30.6%
Memberships 28.6%
Not Applicable 4.1%
Other: 20.4%

How valuable would it be for your organization to have one of its employees certified in Emergency

Management?
Not valuable at all Somewhat valuable Very valuable

2.0% 22.4% 75.5% 0.0%

Not applicable



Q13

Q14

Qts

Q16

17

Q18

Q19

Q20

To what extent would your organization support an employee who wanted to enrol in the EM program?
Not at all Vary little Sorne support Full support Not applicable
4.1% 12.2% 42.9% 36.7% 2.0%

if your organization were to support individuals who wanted to take the EM program, how many individuals
would your organization support in an academic year?

735% 12 0.0% 5-6 12.2% None

10.2% 34 0.0% 7-8

if your organization were to provide support for one of your employees to enrol in the EM program, what

type of support would your organizatlon provide? Please choose ali that apply.
Financial 55.1%
Relsase time (with pay) 36.7%
Release time {without pay) ‘ 30.6%
Part of Professional Development 40.8%
Other: 2.0%

Please review the following EM cursiculum delivery options. Rank the options in order based on your
preference, with #1 as your preferred option and #5 as your least preferred aoption. f you have another

curriculum delivery option, please describe in the "other' category

1 2 3 4 5
Fulf time day program delivered Monday to Friday from 12.2% 0.0% 6.1% N 14.3% 49.0%
September to April al e College |
bbased lgaming (endine Qurses

Full ime day ;;rbgram that would require -thé‘}’eémer fobe 26.5% 16.3% 10.2% 20.4%

absent 1 day of the work week to attend classes at
Fanshawe Colfege

On site curricuium delivary
Other: 41%

"102% 10.2% 24.5% 24.5% 14.3%

If the courses in Emergency Management were delivered on site at your workpiace, would you provide more

release time for those interested in attending?
Not at alf Possibly Most likely Absoiutely Not applicabla

12.2% 40.8% 24.5% 12.2% 10.2%

Would there be a time during the year when it would be more convenient for your organization to release -
oemployees interested in taking the EM program?

53.1% Yes 46.9% No

It you answered "Yes". What time of year would be most suitable? Choose all that apply.
57.7% Winter 30.8% Spring 11.5% Summer 30.8%, Fall

Are you the person responsible for hiring in your organization?
32.7% Yes 67.3% No



Q21 Would you or someone from your organization be willing fo write a letter to Fanshawe College endorsing
the proposed Emergency Management graduate certificate program? (In order to comply with Ministry of
Training, Colleges and University guidelines, letters of endorsement from local organizations must
i accompany the application for approval to offer a new program.)

46.9% Yes 49.0% No

Q22 Additional Comments:
16.3%

Thank you for taking the time to complete the survey and sharing your opinions!



Qualitative Report

Emergency Management Survey

Please indicate the category/categories which most closely describes your
organization:

¥ First Nation
Institutional
Healthcare
London Health Sciences Centre

College

¥ Vv V¥V Vv V¥

Eiectric utility

Please indicate the category/categories which most closely describes your
organization:

» Government

» Public Health Laboratory

Strategies following mass fatalities events
Long Term Care and Retirement Care
Municipal government

Municipal

Community Emergency Management Office

v ¥V VY ¥ V¥V ¥

Daath Care Industry

v

Environment Ministry

> Utility

¥ Detention centre

» Emergency Management - training & response
» Natural Gas Transmission and Distribution

» Municipal Government

» Long Term Care

1 of3



Qualitative Report

Emergency Management Survey

How do you currently provide training and education for individuals in your
organization in the area of Emergency Management?

>

vV VvV V¥V ¥V ¥ ¥V VvV V¥

v

Federal Government - E.M.O

E-Mail

practical on-site exercises

ih house, annual training day, outside agencies

Federal CEPC

fabletop exercisgs, committee... iurther work to be done
corporate and on the job training

Currently do not offer any training

Training sessions, but not formal

Head Office/Corperate Training/Policies

If your organization were to provide support for one of your employees to
enroll in the EM program, what type of support would your organization
provide?

»

A combination of time with and without pay

Please review the following EM curriculum delivery options. Rank the
options in order based on your preference.

P

>

Correspondence

Other than 1 & 4 Student must be working in field

Additional Comments:

»

Most of this training is paid for through the Federal Government. The benefit to this
course could be an accelerated time frame to complete certification and the ability to be
close to work and home. The greatest hurdle would depend on the cost.

| can't speak for anyone else whether they would be willing to write a letter to Fanshawe.
weekend courses/programs or sessions preferred, nightly classes and/or on line

We are a police service and therefore continually involved in emergency planning. Wab
based or part-time studies are the preferred format for our employees. Certification in

2 ofd



Qualitative Report

Emergency Management Survey

such a program would be beneficial to incumbent employees. [t is unlikely that we woutd
employ a full-time non police person for these responsibilities and therefore serving
employees would be encouraged to obtain the certification.

Great idea. There is movement within the municipal structure toward hiring fuil-time
emergency management personnel. | believe the best occupation currently suited
towards this position is & certified urban planner as opposed to emergency services
personnel. Therefore, | would suggest that Community Emergency Planning should be
offered with Planners as a primary audience. Local emergency service personnel and
corporate administrators would benefit from a program in terms of developing an
emergency management capacity within their respective organizations.

| believe that any post graduate program in Emergency Management should be an
employee initiative and that they should be responsible to obtain the program for their
own personal devefopment. As an employer, it could be a desired or required companent
of the position dependant on what the curriculum entailed. Further, it is my opinion that
employers are no longer willing to hire staff into a position only to have to refrain them to
be able to make the right dacisions.

{ am a Community Emergency Management Planning Consultant who provides
community emergency consulting services to one municipality (twp. of Malahide) and to
one First Nation Community (Oneida FN). Aithough most of the training criteria is
determined by EMO-Ontario, for new persons to work as community emergency plannars
they would need to meet the training requirements as stipulated by EMQO. | assume it
would be Fanshawe's intention to provide either a general level relative to emergency
management and/or EMO level eniry standard? Nonetheless, | course curriculum would
provide general level background education for new students, but EMO has what is
known as the BEM (Basic Emergency Management) course, and & BEM-train the trainer.
Other courses would be emergency exercise design, media/public emergency
information management, scribe course (EOC). The federal Canadian Emergency
Preparedness office provides 2-one week training for EOC (emergency Operation Centre
Management and the ESM (emergency Operation Centre Management and the ESM
(emergency site Management). Incident Gommand Management is now something new
that the Ont. government (EMO) are now promoting. The compiexities of community
emergency management are becoming more demanding; today the planning pressures
are now focused on Pandemic Planning and business continuity planning. Ontario (EMQ)
now makes emergency planning mandatory at the community level focusing on the
Essential level and we suspect followed by the comprehensive level. My advice to
Fanshawe College, If you haver't already, would be to invite Drew Maddisan, EMQ Area
Officer, to sifmest with Fanshawe reps to discuss the whole program. If u wish, | would
be willing to participate also(free) cheers' Gerry Richer, AOEM, CEMC 519-765-1023-
home 519-933-7273 email ceppsont@yahoo.ca

Those presently in charge of municipal emergency planning have life experience i.e. fire
or other and have taken EMO courses. As these people retire there will be a need for

trained personnel from a community college setting.

3 of3
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CAMPUS SECURITY SERVICES

Supervisor, Emergency Management Cffice

Competition No.: C55%-08-001 Closes: September 19, 2008

Note: This is a full-time Administrative position.

Duties: Under the general direction of the Manager of Campus Security Services, the Supervisor,
Emergency Management Office, will lead the development and implementation of the College’s
Emergency Plan including emergency preparedness, emergency response and business continuity.
Develop, integrate and implement review recommendations to ensure the Emergency Ptan remains
current and viable. Provide fiscal management for the Plan, supporting the operations associated of
the College's Emergency Plan. Assists College depariments with the development of deparimental
emergency plans. Advises on all aspects of business continuity planning at both the strategic and
tactical levels. Develops policies and/or processes for managing major emergencies and disasters.
Integrates roles and responsibilities across the College. Creates and delivers emergency management
training to ensure operational effectiveness. Acts as the alternate for the College's Emergency
Director, providing primary leadership in facilitating the activities of the College’s Emergency
Operations Control Group during an exercise or an emergency.

Qualifications:
= Post-secondary 2 year diploma/degree in Emergency Management/Fire Related or equivalent

= Minimum of 5 years experience in a major institution sector such as Education,
Medical/Hospital, including minimum of 3 years managerial experience in emergency
management/operations setting
= Preference will be given to candidates that hold current certification in:
o CPR and First Aid Certificate

NFPA Fire inspector Level 1 {or equivalent)

Basic Emergency Management Certificate — Emergency Management Ontario {EMO)
Community Emergency Management Certificate - EMO

Associate Business Continuity Training - Disaster Recovery Institute of Canada
Emergency Site Management Certificate - Canadian Emergency Management College
Emergency Operations Centre Management Certificate — Canadian Emergency

Management
= Thorough knowledge and application of the Ontario Fire Code, Occupational Health & Safety

Act, WHMIS, applicable Provincial statutes and Municipal By-Laws, NFPA Standard 1600

= Experienced in managing emergencies and crisis situations

= Knowledgeable and experienced in mediation skills and alternate dispute resolution methods

= Experience in exercising discretion in dealing with and releasing highly confidential and/or
controversial information; proven ability to influence stakeholders in achieving emergency plan
objectives

» Excellent interpersonal and communication skills including report writing, procedures
documentation, presentation, fraining and facilitation, public speaking

= Strong leadership and team focus |
= Strong technical knowledge of fire alarm systems, public address and emergency notification

systems ‘
= Demonstrated ability to effectively multi-task in a challenging, high-paced environment

s Car and valid Ontario driver's license (license record search required)

C OO0 00 o0



s Competency in compuier operations (i.e. Word, Excel, E-mail, PowerPaint) and specialized
emergency management software/hardware.

While transcripts are not required for the interview, they are mandatory prior to any offer of
employment.

PLEASE SUBMIT APPLICATIONS (quoting Competition No. CSS-08-001) TO:
Human Resources, Room F3011

Fanshawe College

1001 Fanshawe College Blvd., P.O. Box 7005

London, ON N5Y 5R6

TEL: (519) 452-42486

FAX. (519)452-4481

E-mail: jobs@fanshawec.ca

We thank all applicants for their interest and wish to advise that only those chosen for an
interview will be acknowledged.
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Do EIRORITE

Home Search Jobs FastTrack My workepolis Campus Resource Centre Employer Site Help

Erangais
:log in Panic Buiton
Job Hunting in London? - Tired of Looking, Need Results?
Local, Professional, Experienced www.CapstoneCareerSolutions.ca
Ads

FastTrack Keyword Date Locations Now Hiring
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#227 frasarhealty

FRASER HEALTH AUTHORITY

Coordinator, Pandemic Influenza & Public Health Emergency Manat
Job Type:

Location: Vancouver, BC

Job Category: Other

industry: Healthcare

Relevant Work Experience: 0 to

Number Of Positions:

Salary:

Company Url: http://www. fraserhealth.ca/Careers/Pages/defaull.aspx
Posted Jul 23, 2008

To hear from our empioyees and see why Fraser Health is the health care emp

in BC, click here:
http//www view-caraer-video.com/videos/fraser/

Job Title: Coordinator, Pandemic Influenza & Public Heaitl
Management

Competition Number: 45326

Location: Fraser Health

imagine

THE POSSIBILITIES !
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workopolis.com - Coordinator, Pandemic [nfluenza & Public Health Emergency Manage... Page 2 of 3

job Tocls
Utilize your leadership skills and technical expertise to make a positive impact

communities we serve as you help us plan and be prepared in this exciting pos

2rint ot Click for a

In this chatlenging and rewarding role:

-Take responsibility for initiatives related to pandemic influenza and public hea
) e preparedness within Fraser Health,

B Jobs at FRASER -Working in partnership with the Pratection and Emergency Management/Busir
HEALTH AUTHORITY Program, you will iead, plan, implement and evaluate pandemic influenza and |
emergency response strategies and initiatives, with the goal of ensuring all str:
initiatives are aligned with Federal and Provincial plans and regional strategic ¢
Email This Job: -Build on opportunities te work with community partners as well as the develog
multijurisdictional partnerships

From
As the successful candidate, you have a Baccalaureate Degree in Nursing, Busi
health related discipline plus five to seven years of recent, related experience i
- health or acute care leadership role with knowledge of acute care, infection cor
0 management and mass clinic processes. Project Management experience Is an
Are you a self-motivated, results-oriented individual with demonstrated ability
) ) on core objectives as the crganization is constantly subject to change and conf
Text . HTML = deadlines? Are you searching for an opportunity to demonstrate your outstandi
skitls and your ability to build and maintain strong, effective relationships with
stakeholders?
cSend !
Imagine the possibilities..then live them!
Registered Users Closing Date: Open Until Filfed
Already have a Workopolis Status: Regular Full-time
account?
Username FTE: 1.0
Hours of Work: 0830-1630
Password ] Pragram/Service: Health Promotion and Prevention Services

I . Click here to apply online
{ Login : Click here to see the Job Bescription

- Lost your ysername or
password?
New User

Register to add this job to
vour Job List

| About Workopalis.com | Media |
| Contact Us | Careers with Workopolis |
| Site Man | Jgb Search | Post A Job |
| Career Rasgurces | Resumé Rasourees |

Thank-you for visiting Workopolis.com

Please read our Privacy Policy and Terms & Conditions. By using
this Web Site, you agree to be bound by the terms and conditions
in each of these statements.

e YA NeNiaTa¥alel
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Frangais
: Log in Panic Buttor
MNursing Schools ' Resiliency Conferenge Online Nursing Degrees
RN, BSN< LVN, LPN training schoois. Best practices for managing risk. Learn Improve your career potential w/ 2
Request info t«_:) Jeam more. how to respond to threats. in nursing. LPN, RN or BSNs.
www . nurse-schools.info www.cha.com/resiliency www.Oniine-Education.net
L Ads t
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Wellington Healthcare Alliance
Gariatric Regional Program (GEM) Nurse

Job Type: Full Time

Location: Mount Forest; Fergus, ON, CANADA; Palmerson
Job Category: Nursing

Industry: Healthcare

Relevant Work Experience: all

Number Of Positions: 1

Salary:

Company Url: http://www.nwhealthcare.ca

Posted Sep 5, 2008
Email your resume: whcahr@nwhealthcars.ca

GEM NURSE
Geriatric Regional Program
(Full Time)

If you are a clinical nurse specialist (CNS) or Nurse Clinician with
an interest in developing emergency department services for frail
seniors, this Regmnal Geriatric Emergency Management (GEM)
Program position, in partnership with the Wellington Health Care

Alliance, may be of interest to you.

Wellington Health Care Alliance

Our Alliance is comprised of Groves Memorial Community
Hospital, (Fergus) and North Wellington Health Care, (Louise
Marshall Hospital in Mount Forest and Palmerston District
Hospital). Our rural hospitals' collective strength and commitment
to the provision of quality, local care will realize our shared passion
to build a system of excellence in rural heaith care.

Ltbon s ixsraerens srrmelrnmalin Aanee IERT AW/ TAYIRTQON G/1R/7008



workopolis.com - Geriatric Regional Program (GEM) Nurse - Mount Forest - Wellington ... Page 2of3

Job Tools

: it Click for a
“ printer friendly version,

@ 2 Career Aig

Ziher jobs at Wellington
Healthcare Alliance

Email This Job:

From

To

Text = HTML
Registered Users

Already have a Workopolis
account?

Username

Password

J Login

Lost your username or
password?
New User
Register to add this job to
- your Jab List

Position description:

Az a GEM Nurse, vou provide an expert clinical resource to better serve frail seniors within the
emergency departiments across the Alliance. You will liaise with other hospital, community and
long-term care services in vour region and, together with the other GEM nurses within our LHIN
and across the province. vou will develop wavs to build the province's capacity to deliver more
effective emergency services for frail seniors.

Qualifications:

& Baccalaureate degree in Nursing {mandatory)

Completion of Masters Degree In Nursing required; candidates who have completed a
BScN and are either enrolled in a Masters program in Nursing or who are committed to
obtaining a Masters degree may be considered

Registered Nurse in gocd standing with the Callege of Nurses of Ontaric {inandatorv?
Member of the Registered Nurses Association of Ontario (preferred)

Gerontological Nursing Certification {preferred)

Minimum 3 years recent experience in geriatrics and/or emergency services

[~]

@ ¢ e @

Additional qualifications include, excellent oral and written communication skills, knowledge
of the principles of adult education, comfort with computers, and the capacity for both self-
direction and collaboration within the context of an interdisciplinary team. A second
language will also be a significant asset.

If you are interested in joining the Geriatric Emergency
Management Program in partnership with the Wellington
Health Care Alliance hospitals , please direct your application
to wheahr@énwhealthcare.ca This is being posted as an ONA
bargaining unit pesition.

| About Waorkopotis.com | Media |
| Contact Us | Cargers with Workopoiis |
| ke Map | Job Search | Post A Job |
| Career Resqurces | Resumeé Resources |

Thank-you for visiting Workopolis.com

Please read our Privagy Palicy and Terms & Cenditions, By using
this Web Site, you agree to be bound by the terms and conditions
in each of these statements.

workopolis.com Communities - 1Gotl]
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BC HYDRO
Senior Safety Advisor

Job Type:

Location: Vancouver, BC

Job Category: Customer Service
Industry: Utilities

Relevant Work Experience:
Number Of Positions:

Salary:

Company Url: http://www. bchydiro.com/caraers
Posted Sep 4, 2008

Joh Title: Senicr Safety Advisor

Category: Safety, Health and Environment
Posted Date: Wednesday, September 43, 2008

Location: Vancouver, British Columbia

Description:
Your passion lies in making a difference. By moving beyond

the expected, you help make our world a better place.
These are values we respect and seek out in employees. As
the demand for electricity grows, so does our need for more
bright minds to join our team. Together, we can build our
community, foster conservation and deliver clean, reliable
energy solutions for today, tomorrow and generations to

come.
DUTIES: The successful candidate will:

@ Represent Properties Management on the Corporate
Groups Joint Health and Safety Committee and ensure
action items pertinent to Properties are completed and
fully disseminated

e Manage stakeholder relationships and ensure Properties'
consistency with the Corporate Safety Health and
Environment {SH&E) policy direction

@ Ensure that the BC Hydro Occupational Health Safety
and Health (0OSH) Standards are understood by
Properties staff and embedded in ali Properties projects

and activities
@ Conduct properties division safety assessments, hazard

bt Hrmrarns wcemarlramalio Anma IERTAAL/ITANNGTTOL 0/1R/MNNR



workaopolis.com - Senior Safety Advisor - Vancouver. BC - BC HYDRO Page 2 of 3

analyses, and follow up

o Lead properties incident reperting, investigation, and
follow up

o Take role as a technical advisor and/ar task leader on
facitity health and safety issues

o Develop and maintain Properties emergency plan and
business continuity plan based on Corporate models.

Job Tools

_ Pewtor Click for a
—  printer friendly version.

ul {0y

- 10bs at BC HYDRO

L2
e

QUALIFICATIONS: The successful candidate will have:

Email This Job:
o Degree in Safety Engineering, Occupational Health &

From Safety or related field with broad experience that
preferably includes emergency management and
business continuity planning in addition te occupational

To heaith and safety

@ Professional designation{s) are preferred. Other
preferred qualifications incfude: Completion of
recognized auditor training program, preferably with a
. i safety focus
Text HTML a Familiarity with the concepts of risk management
Strong project management skills

; 3 e Strong communication, interpersonal, leadership and

| Send organizational skills

e Working knowledge of the British Coiumbia Emergency

Response Management System and general

Registered Users understanding of the concepts of business continuity
planning.
Already have a Workepolis
account?
U ADDITIONAL INFORMATION:
sername

& Some travel to field sites expected.

Password
Interested candidates should submit their applications online
Moy by September 21, 2067,
| Login | . . .
—— At BC Hydro, our vision For Generations is about working
' . togethar to make a difference for the future of all British
- Lost your username or : Columbians. To achieve this goal, we live by our five core
password? values of Safety, Integrity, Service, Accountability and
TR . Teamwork.
New User ‘ Safety - we integrate safsty into everything we do
_ _ o Integrity - we are fair, honest, open and straightforward
Re_g's,teg to add thisjobto Service - we seek solutions and build relationships
your Job List ' Accountability - we take responsibility for our actions

Teamworl - we work together to achieve results

If you share our values and are ready to join a great team,
we'd love to hear from you!

BC Hydro is an equal opportunity employer.

Please click here to apply for this job.

| About Workopalis.com | Media |
| Contact Us | Caresars with Workopatis |
| Site Map | Jols Search | Post A Job |
| Career Resourcas | Resumé Resources |

Thank-you for visiting Workopolis.com
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INTE NA

INTEQNA

Subject Matter Expert

Job Type: Contract

Location: Vancouver, BC

Job Category: Cther

Industry: Recruitment/Staffing
Relevant Work Experience: 0 to
Number Of Positions:
Salary:

Company Url: hito/lweny
Posted Sep 11, 2008
Email your resume: gmintz:@infeqna

TEssnn To

LT

Job Number: 27687

Title: Subject Matter Exper
Employment; Confract

# of Openings: 0

ol

Loim

t

Job Type: IT

Category:

Location: Vancouver, BC

Apply To: gmintz@integna.com

Description: . . . . . P,
Subject Matter Expert will be responsible for working with the Branchal: [

expertise and knowledge transfer in all (but not limited to) the following

Re
Ko
Re
Re
Re
Re
Ra
Re
Re

however, t

Risk Assessment of critical processes

Complete Business [mpact Analysis (BIA)

Enhance of existing BC plans

Facilitate DR strategies and plan completion
Integrate Business Continuity and Disaster Recovery
Develop maintenance processes and triggers
Develop processes related to third party compliance
Program governance

Exercise plan and schedule

he final scope will be developed by the Project Manager with key

The BC/DR Plans shall:

Re Be documented in industry-accepted format. For example, the Di
International 10 professional practices.

Re

Taddams Hvvrrarenr v

cmdrmandin e D afantaeDacac O Amman Print Tah acny?iahid=101087207 & 1an

Adhere to the Canadian Standards Association (CSA) Z1600
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Tattems fhars

Emergency Management and Business Continuity Programs.

MANDATORY SKILLS/EXPERIENCE (SMEK)

Subject Matter Expert:

Re

Re
Re
Re
Re

The proponent must have three fo five years of demonstrated experien
Continuity and Disaster Recovery Plans

Certified Business Continuity Professional or equivalent certification
Current with industry best practices
Ability to apply practical solutions to complex business problems

Ability to interface and coordinate work effectively with stakeholders

PREFERRED SKILLS/EXPERIENCE (SME)

PRe
Re
Re
Re

Requirements:

Trerr

Working knowledge of Business Continuity Planning system software
Ability to anticipate and adapt to a rapidly changing environment
Well-developed written and oral communication, presentation/facilitaf

Ability to create and deliver presentations to various stakeholders

wrrmwlrnnalic rnm /R afartar/Pa npe/f"nmmnn,"priﬂffnh HQﬂY?iﬂhid=1 01 06707&]3”. . 9/1 8/2008
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THE OTTAWA HOSPITAL
Program Manager - 29286
Job Type:

Location: Ottawa, ONTARIO
Job Category: Management
Industry: Healthcare
Relevant Work Experience:
Number Of Positions:
Salary:

Company Url: httoriiwe s afiaeahy
Posted Aug 6, 2008

Program Manager
Competition #: 29286
Permanent Full-Time

Unit Regional Gerfatric Emergency Management (GEM) Program |# of Vacancies 1
ProgramRegional Geriatric Prograr of Eastern Ontario Union Group Non-Urion
Campus (Civic Salary Range (hrly) $43.16 - $50.31
Shifts Rotation - days, 8 hour shifts.

Basic Requirements:

- Masters in health sciences or health administration preferred;

- Demonstrated understanding and knowledge of the principles of geriatric care;

- Knowledge of the continuum of care for seniors health;

- Minimum of five {5) years clinical and management combined experience;

- Excellent negatiation, problem solving and conflict management skilis;

- Highly developed teamwork, interpersonal and leadership skills required to manage in a complex organisational
structure across multipte sites;

~ Ability to be an effective change agent;

- Excellent oral/written communication and presentation skills;

- Well-developed anaiytical and project management skills;

- Expected to exercise a considerable degree of judgment and to be seif-directed in applying a problem solving

approach;
- Must be able to make management decisions reflective of the needs of both community and hospital sectors;

- Excellent knowledge of principles of management and research based practice;
- Well-developed knowledge of statistics and the ability to analyse financial and patient care data;
- Well-developed competencies in the use of computers.

Preferred Qualifications:
- Proficiency in speaking and comprehending both English and French (A- level).

If you are interested in being part of the team of health care professionals at The Ottawa Hospital, please quote
the competition # and submit your resume in one of the following ways:

E-mail jebs@ottawahospitai.on.ca
Fax (613)761-5374

Mail The Ottawa Hospital
Human Resources Department
1053 Carling Avenue
Ottawa, Ontario
K1Y -4E9

Libtims Hrrrrrers sxrmawmlrasmnlin anas D A mbmnlD e T s nm Deiet Tah acnvHAli A—1NANEE02T 2rlan Q/1Q/NNY
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EMERGENCY MANAGEMENT
PROGRAM ADVISORY COMMITTEE

Jim Christie (Nov. 2006)
Operations Manager, Thames
679-5466 ext. 4 or 521-3285

jchristie@thamesems.com

Reg Smith (Nov. 2006)
Ministry of Community Services
Regional Emergency Manager
438-5111 ext. 3129

reg.smith@ontario.ca

2008

Inspector Steve Goodine (Sept. 2008)

Emergency Planner
Police
661-5649

sgoodine@police.london.ca

Bob Hansen (Nov. 2006)
Board, ON Assoc. EMOQ
519-661-5485

bhansen@odyssey.on.ca

Dave Colvin {Nov. 2006)
City of London

Emergency Manager
661-2500 ext. 7500
deolvin@iondon.ca

balloonguy@rogers.com

Bill Isaacs (Jan. 2007)
Emergency Response Planning and
System Security

Manager

519-436-5283
bisgacs@uniongas.com

Resources
Tracy Gedies, Program Coordinator
Susan Cluett, Chair

Health Sciences Division

June 3, 2008

Pat Simone (Nov. 2006)
Emergency Planner, MLHU
617-0571
Pat.Simone@mlhu.on.ca

Steve Beatty {Nov. 2006)
Field Officer EMO

859-6333
steve,heatty@ontaria.ca

Don Lewis

Commander

RCMP

Operational Planning and Response
519-640-7298

executivedir@soahac.on.ca

Dave Kitterman (Nov. 2006)
Deputy Fire Chief

661-5621

dkitterm@london.ca

Ron Heyboer (Nov.2006)
Coordinator of Fire Prevention
Security and Planning at LHSC
519-685-8500
ron.heyboer@ihsc.on.ca

Brian Jacklin (2008)
Central Ambulance
Communications Centre
Supervisor
519-472-0122
shebri@rogers.com
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C. Summary of Advisory Committee Meetings/Key Results

There were 3 EM Advisory Committee meetings (November 27, 2006, January 8, 2007, and
June 3, 2008). The committee was comprised of Pat Simone (chair), Dave Colvin, Steve
Beatty, Jim Christie, Steve Goodine (replaced Bob Gray), Bob Hansen, Dave Kitterman, Ron
Heyboer, Don Lewis, Brian Jacklin, Bill Isaacs and Reg Smith.

During the first meeting (November 27, 2006), the committee reviewed the provincial
vocational outcomes and the EM curriculum provided by Durham, Fleming, George Brown,
and Sheridan Colleges as well as York University. The purpose was to familiarize the
commitiee with the EM curriculum as well as identify its strengths and any gaps. The
committee identified the need for a course in Crisis Communication and Information
Management as well as additional attention to critical infrastructure issues. The committee
also recommended both a full and part time offering with a maximum intake of 20 students
using a combination of independent web based learning with one day/week in-class sessions
at Fanshawe College. The committee noted representatives from business and industry
should be part of the PAC.

The second meeting (January 8, 2007) focused on the program curriculum and final
suggestions were put forth regarding the content (details noted in 3.1 of the minutes). The
committee suggested students from the Police Foundations and Paramedic Programs might
benefit by being exposed to segments of the EM curriculum. Finally, the committee
suggested the EM Program be offered on a part time basis (as a minimum) spring 2007 to
meet the needs of those currently employed, with the assumption that completed part time
courses would be credited towards the EM post grad certificate.

At the June, 2008 meeting, the steps in the program development data sheet were reviewed
with specific attention given to the required steps. An update was provided as to the current
status of the EM program development with a review of the EM employer survey results.
The focus of the new business section was the mapping of provincial vocational outcomes to
program curriculum and essential employability skills. Following that, the committee
discussed how to market the EM program. Centennial College’s modular approach was
reviewed (in conjunction with a review of Second Career initiative - item 4.8) and a
discussion ensued regarding the proposed delivery of the program at Fanshawe (initially
proposed as a 2 semester program with a September start date). The committee agreed that:

i) a shorter delivery time would appeal to more applicants and
11) based on the employer survey results a winter start up had the potential to
draw more applicants (58% identified this as the preferred season to take EM

courses).

4.1 To compliment a winter start date, Steve Beatty introduced the idea of hosting the 2009
Emergency Preparedness Day (item 4.6) at Fanshawe College (scheduled for May 7).
The University of Western Ontario site is unavailable for May 2009. The committee
agreed this event would certainly compliment the delivery of the EM program should it

tgedies 0/26/2008
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start in January 2009 and conclude sometime in May 2009. The committee reco gnized
that a January start would need to be marketed aggressively to ensure an intake of 20
(item 4.4). All agreed they would help with the distribution of marketing materials
regardless of the start date. They also recommended that any marketing materials clearly
note that the EM certificate program would be more than a 2 day workshop that provides
a certificate upon completion. Other target groups for this certificate, despite their lack of
related work experience, could be recent graduates of various emergency service
programs (e.g., Paramedic, Police Foundation, Emergency Telecommunication). PAC
members agreed that having an EM certificate would bolster their employability potential
even if they were not hired specifically for EM duties.

At the end of the meeting, a motion was put forward by Bob Hansen to accept the proposed
EM curriculum package. Ron Heyboer seconded the motion. All were in favor of the

motion.

Item 4.7 was deferred.

tgedies 9/26/2008



EM Program Advisory Committee Meeting

Tuesday, June 3, 2008

FANSHAWE COLLEGE
London, Ontario
MINUTES
Present:
Chair Pat Simone
Vice Dave Colvin
Cm Consultant Tracy Gedies
Jim Christie
Bob Hansen
Don Lewis
Bill Isaacs
Steve Beatty
Ron Heyboer
Brian Jacklin
Regrets: Reg Smith
Absent: John Pare
Dave Kitterman
Meeting was called to order at 9:09 am
ITEM # AGENDA ITEM DETAILS RESPONSIBILITY
/IACTION
1 Approval of agenda | The agenda was approved with one revision and
the following additions:
o Revision: Move item 3.3 Second career
initiative to new business (item 4.8)
e 4.6 Emergency Preparedness Day Steve Beatty
e  4.7UWO EM Program Pat Simone
2 Review of minutes The minutes were approved by Steve and Jim.
(Jan. 8, 2007) However, Steve provided an update on the
following items:
1. Tool kits are now available for the
Ontario Critical Infrastructure
Association Plan
2. Training for Critical Incident Mgmt.
(IMS 100) staris June 2008. It is web
based learning. IMS 200 starts Sept.
2008.
NFEP 1600 has been finalized
3 Standing itemns 3.1 The Program Development Data Sheet was | Tracy
3.1 Program reviewed with specific attention given to the
development required steps and current status. To date, the




overview — update

3.2 EM emplover
survey results

proposed EM program has received permission
to investigate (Dec., 2006) and permission to
proceed (Mar., 2008). The next step is internal
program approval from the Program Advisory
Commitiee {EM PAC).

Survey results were discussed. It was noted
that 90 surveys were sent and 49 were returned
giving a 54.4% participation rate.

Tracy to send
survey results by
email

New Business

4.1 Provingial
vocational learning
outcomes

4.2 Program
curriculum and
format

4,3 Essential
employability skills
outcomes

4.4 Marketing

4.1 The 9 provineial vocational outcomes were
reviewed. PAC members were reminded
that graduates must meet these outcomes
must be met as a minimum to graduate
however they could be exceeded if there
was a need from employers. Appendix A -
Program Maps Form 1 — Vocational
Program Qutcomes were provided as
working sheets.

4.2 Using the EM curricuium overview
documentation provided Nov. 2006, PAC
members reviewed various college EM
curriculums. PAC members were then
divided into 2 groups — one group looked at
first semester curriculum and the second
group looked at the second semester
curriculum to determine where the course
content reflected the appropriate vocational
outcome (VO) — referred to as program
mapping. Detailed course outlines from
Flerning College were provided if more
detail was required. Both groups reviewed
all course content in relation to the VOs
and one gap was identified -- Crisis
Communication and Information
Management {reflected in VO-8.

4.3 A similar mapping exercise was done with
the essential employability skills outcomes.

After completing this mapping exercise,
Bob Hansen put forward a motion to
approve the proposed EM curriculum.
This motion was seconded by Ron
Heybhoer.

4.4 It was suggested that the initial marketing
campaign for this program go through
various municipal groups. The rationale
for this recommendation was based on the

Refer to
Appendix A
Program Maps
Form 1 —
Vocational
Program
Outcomes

Refer to
Appendix A
Program Maps
Form?2 -
Essential
Employability
Skills Outcomes




4.5 Bridging with
other college
programs

4.6 Emergency
Preparedness Day

4.7 UWO EM
Program

4.8 Second Career
initiative

4.5

4.6

4.7

48

premise that most non-municipal groups
have to work/communicate with municipal
groups who can then share the information.
Tt was also suggested that when marketing
this program to emphasize that although a
certificate program, it is a post-grad
certificate not a 1 or 2 day workshop
certificate which many people who work in
EM currently have.

The other target group for this certificate,
despite their lack of related work
experience, will be recent graduates of
various emergency service programs (e.g.,
Paramedic, Police Foundation, Emergency
Telecommunication). PAC members
agreed that having an EM certificate would
bolster their employability potential even if
they were not hired specifically for EM
duties.

May 7, 2009 is the next Emergency
Preparedness Day (part of Emergency
Preparedness Week). For the past two
years, the day has been held at UWO. For
the 2009 date, the UWO facility is not
available. Although there is little to no
budget for the event, Steve Beatty asked if
Fanshawe would be interested in hosting.
Tracy responded that Fanshawe would.

Deferred o next meeting

Prior to this meeting, documentation
regarding the Second Career Initiative was
circulated electronically to the PAC
members. It provided the platform from
which to discuss the delivery format for the
EM curriculum. The proposed model
listed in the Permission to Praceed
documentation was reviewed again and it
was compared to the Centennial College
EM delivery format (compressed 4 month
program; Friday and Saturday classes with
on-line learning). This model of delivery
appealed to the PAC members and various
benefits were cited: 1) easier to find
individuals to teach classes at this time; 2)
targets working people who want EM
certificate — they wouldn’t need to take
vacation to attend classes; 3} length of
program; 4) combination of classes and on-
line learning. PAC members

ACTION: Tracy
to discuss
hosting 2009 EP
day with Susan
Cluett

ACTION: Patto
investigate and
repott at next
meeting

ACTION: Tracy
to send link to
PAC members
for Centennial
College EM
program.

ACTION: Tracy
to contact
Centennial
College to find
out how many
people registered
for EM Program
(winter 2008 ~
first intake).

ACTION: Tracy
to discuss
delivery format



















